
ABSTRACT

This paper analyzes intention formation as an important part of migration 
decisionmaking process among prospective migrants. Bringing out the nuances 
and examining factors that facilitate premigration decisionmaking process may 
be useful in designing efforts to anticipate or even influence migration flows. 
Using primary data, this study analyzes the role of individuals’ perceptions of their 
households’ wellbeing and the prevailing political and economic environment in 
their area. The results show that their migration intentions are nuanced. While 
some respondents formed more decisive intentions to migrate, others indicated 
weak desire to seek opportunities abroad in the future. This study finds that 
having a more decisive migration plan is correlated with age, being male, having 
prior migration experience, existing household migration culture, and low level of 
satisfaction with the welfare of one’s household.
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INTRODUCTION

International migration is such a complex phenomenon that those who desire to participate in it 
often go through elaborate planning and decisionmaking. Analyses of the migration decisionmaking 
process, however, are rare. Most of the existing studies on the subject seem to treat migration 
decisionmaking as a stay-or-leave dichotomy rather than one that varies in decisiveness or maturity. 
This is partially due to lack of data on the nuances of migration decisionmaking. While it is important 
to understand the characteristics of people who stay in their country vis-à-vis those who leave, it is 
also useful to understand the process that they go through, prior to their actual movements. Policy-
wise, knowledge from such analyses can help improve measures that seek to influence the migration 
aspirations and behaviors of people, and, consequently, the migration outflow. This paper focuses on 
a particular case in the Philippines. It aims to contribute to the existing literature that sheds light on 
the planning process behind international labor migration by unbundling how migration intentions 
are formed and examining forces that influence this process. As such, this study utilizes a set of 
original data collected from residents in a migrant-sending rural village in Central Luzon. 

The Philippines has remained one of the top-growing economies in Asia (World Bank 2019) 
and is also a key migrant-sending country with more than two million migrants deployed in 2017 
alone (POEA 2017). While the Philippines’ foreign currency earnings from remittances are partly to 
be credited for its robust economic growth in recent years, the country is also faced with challenges 
in labor migration, such as the threat of brain drain in some sectors and cases of abuse involving 
low-skilled workers. Numerous studies were done to examine the consequences of international 
migration among Filipino workers. However, there is much to learn about the process that leads 
Filipino workers to either remain in the country or leave in search for greener pastures abroad. 

Thus, this study aims to examine the following research questions: What are the factors that 
influence one’s intention to migrate in the future? How do psychosocial factors like one’s perception 
of his wellbeing and the country’s broader political and economic landscape influence his migration 
intentions? What is the role of household migration culture in the formation of such intentions?

REVIEW OF LITERATURE

Migration intentions
In the context of migration, analyzing the process of intention formation is vital in understanding 
the act of migration. This is because intentions are the primary determinant of behavior, according to 
the theory of planned behavior (Ajzen 1991; Kley 2011). This theory notes that “favorable attitudes, 
subjective norms, and perceived ease of acting lead to intentions to act, eventually materializing into 
observed actions, provided the availability of resources and opportunities” (Kaplan et al. 2016, p.62). 
It is therefore important to examine factors that influence the formation of such intentions. 

The recent body of literature deals with migration intention by focusing on the role of 
expectations, human agency, and noneconomic dimensions. In these studies, perceptions, norms, 
and attitudes were incorporated into the analysis. This is because of the nature of migration wherein 
people’s motives are hardly singular and decisionmaking process is complex (Balaz et al. 2014). 
It is proposed that factors like perceived opportunity differentials between the origin and destination 
(De Jong et al. 1985; De Jong 2000; Kley 2013; Kaplan et al. 2016) and anticipated job benefits and 
career aspirations (Hoppe and Fujishiro 2015) play a role in the formation of migration intention, 
which in turn, determines migration behavior. 
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It is noted that prospective migrants go through an elaborate process of intention formation, 
which consists of weighing options, costs, and expectations, as well as planning and undertaking 
preparations before deciding to emigrate.2 Outright analysis of migration behavior without looking 
into this elaborate process may therefore neglect the complexity of migration decisionmaking process. 
The significance of migration intentions in predicting actual behavior was shown by De Jong (2000), 
Kley (2013), Van Dalen and Henkens (2013), and Hoppe and Fujishiro (2015).3 

Notably, the more advanced phases of decisionmaking process (i.e., exploring and planning 
behaviors and undertaking concrete actions) are a strong predictor of actual migration (Hoppe and 
Fujishiro 2015). The earlier stage where intentions are only beginning to form is not predictive of 
actual movement. This strongly suggests that using a dichotomous measure of intention like having 
or not having the desire to migrate does not fully exploit the complexity of migration decisionmaking 
process. Therefore, there is a need for a more elaborate distinction among the various stages of 
decisionmaking. This is because “differentiating between three phases of migration decision-making 
(as opposed to intentions and behaviors only) leads to a better understanding of who migrates and 
who does not. Also, identifying predictors for each phase provides insight into reasons for migrating” 
(Hoppe and Fujishiro 2015, p.25).

Operationalizing these stages is crucial. In the empirical literature on the intentions of 
prospective migrants to migrate, the intention is an arbitrary and subjective concept that is akin to 
desire or wish. One of the earliest analyses of migration intention was done by De Jong et al. (1985) 
on the Philippines’ case whereby the intent to move was simply operationalized as a dichotomous 
response to the location-specific question: “Do you intend to move away from the village within the 
next two years?” In a study of Taiwan and Pennsylvania data, Liao (2001) used a “yes or no” dummy 
variable to signify migration intention—that is, whether the respondent at the time was likely to 
move to another community in the next two years. More recent works on migration intentions rather 
used arbitrary measures to discern the maturity of the intentions of prospective migrants.4 

There were several attempts to capture the subjective rankings of migration intentions, such as 
by ranking them into very low, low, high, and very high intent (Hyll and Schneider 2014) and having 
no firm plans, having firm plans, and having neither wishes nor plans (Agadjanian et al. 2008). Those 
measures are largely subjective and do not delineate the difference between a wish and a decisive 
intent. As such, they do not capture the firmness of response and fail to discuss it more concretely. 
Recent works also relied on the arbitrary and subjective measures of intentions like asking if the 
person looks forward to working abroad within a specified timeline, with responses usually ranked 
by a set of categories (Van Dalen and Henkens 2012). Others simply asked location-specific questions 
to respondents, such as where they want to reside, say, five years from the time they were asked the 
question (Kaplan et al. 2016).

The body of literature that clearly differentiates among various phases of migration 
decisionmaking process is a rather new branch in migration scholarship. Kley (2013) adapted the 
Rubicon model within a three-phase model of migration. It consists of (1) predecisional or the 
considering phase where migration and its aspects are considered but no concrete actions are made yet; 
(2) preactional phase or planning stage where concrete plans and preparatory works are undertaken; 
and (3) actional phase, which they refer to as realizing stage or the act of moving or migrating and 

2 See Kley (2013) and Hoppe and Fujishiro (2015)
3 To cite an example, a study on the Netherlands’ case shows that over a third of those who had stated their intentions to 
emigrate actually migrated within the five-year follow-up period (Van Dalen and Henkens 2013). 
⁴ See Mara and Landesmann (2013), Chindarkar (2014), Otrachshenko et al. (2014), and Ivlevs (2015)
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manifesting migration behavior. Aside from Kley (2013), Hoppe and Fujishiro (2015) also employed 
the three-stage migration decisionmaking process. These studies contributed significantly to the 
scholarship of migration intentions, except that they heavily concentrated on intraregional movements, 
particularly the European Union (EU) context. Moreover, most of the recent literature on migration 
decisionmaking focused greatly on cases of highly skilled or highly educated individuals from high-
income countries. Thus, the literature is deficient in understanding the intentions of people who 
have varying levels of skills and are involved in a different type of migration (e.g., cross-country as 
opposed to intraregional). Such is the case of migrant workers from the Philippines. 

Factors that influence migration intentions
Recent literature on migration intention shows that factors like age, sex, marital status, dependents, 
and migration experience are associated with migration intentions. Having the desire to migrate 
is more likely for the young (Van Dalen and Henkens 2012; Kley 2013), such as the migration 
of highly educated individuals (Hoppe and Fujishiro 2015) and the rural to urban migration in 
the Philippines (De Jong et al. 1985). The influence of gender on migration intention is mixed. 
Agadjanian et al. (2008) found very little variation in the tendency to migrate based on gender while 
De Jong (2000) found considerable gender effects in his analysis of Thai internal migration intentions. 
For instance, gender mediates the effects of several key explanatory variables. Migration experience 
has a positive influence on the migration intentions of women. On the other hand, migrant networks 
tend to influence the migration intentions of men but not those of women. While lower-income 
expectancies for remaining in the local village and urban locations encourage women to migrate, 
this is not the case for men. Having dependents was found to have gendered effects on the intentions 
of men to migrate based on the same Thai internal migration data. It encourages men to move for 
jobs in the future and dampens the desire of women to do the same (De Jong 2000). This reflects 
traditional delineations in gender roles. 

There is also mixed empirical evidence on marriage and migration intention. Being single 
encourages international migration among Filipinos (De Jong et al. 1985). This is consistent with the 
Thai data (De Jong 2000) but in contrary to evidence found in the Kyrgyzstan data—at least for those 
who have European ethnicity (Agadjanian et al. 2008). It was also found that childbearing was likely 
to discourage migration among women. 

The odds of considering migration was lower among those who had lower levels of educational 
attainment based on European context evidence (Agadjanian et al. 2008; Kley 2013). Evidence 
from a developing country, meanwhile, showed that there was a negative relationship between 
years of schooling and international migration intentions (De Jong et al. 1985). In the Taiwan 
case, educational level was found to positively and significantly enhance the likelihood to migrate 
(Liao 2001). Based on Mexican data, McKenzie and Rapoport (2007) found that the influence 
of education depended on migration prevalence in a community, such that negative educational 
selection was observed in areas with large migration networks. Hence, they noted that analyzing 
education influence on migration behavior must account for the variations in the prevalence of 
migration across the communities of origin. 

The role of migration experience was examined in past studies with findings that varied based on 
the type of migration. In the context of migration between highly skilled workers and high-income 
countries, migration experience (i.e., having lived abroad previously) was associated with neither 
migration intention nor actual migration behavior (Hoppe and Fujishiro 2015). In contrast, migration 
experience, whether internal or international, was a consistently significant predictor of migration 
intentions and behavior among people from low-income to high-income areas (De Jong et al. 1985; 
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De Jong 2000; Agadjanian et al. 2008). It is interesting to note that the more migration experience 
a person has, the less migration information he or she seeks (Balaz et al. 2014). “Migrants already 
possess some tacit knowledge about migration and deal with information overload more efficiently 
than non-migrants: they seek less information as they probably know which information is important 
to them” (Balaz et al. 2014, p.51).

The abovementioned findings illustrate the selectivity of migration—that is, the highly skilled 
need not have that much experience to move from one labor market to another. Meanwhile, those 
from low-income origins who may have a relatively lower level or quality of skills must have greater 
experience to penetrate markets in high-income economies. 

Circumstances surrounding an individual deciding to migrate also matter. Wealth, whether in 
absolute or relative terms, was argued to influence one’s intentions to migrate. Having the money to 
move is crucial because migration is a costly endeavor. However, the findings are mixed and seem to 
vary depending on contextual factors. The availability of resources to finance international move was 
found to enhance migration intention among prospective migrants in a rural village in the Philippines 
(De Jong et al. 1985). Evidence from rural Taiwan showed that with lower income, people were less 
likely to form intentions to move (Liao 2001). The author attributed this to “affordable housing or 
the availability of family-owned homes that is common in rural Taiwan” (Liao 2001, p.452). On the 
contrary, the same constraints did not seem to influence internal emigration intention in the Thai 
rural case (De Jong 2000) and the actual emigration of rural Bangladeshis (Mendola 2008) because 
internal emigration was far less costly than international migration. Meanwhile, resources proxied by 
car ownership did not explain variations in the intentions of young people in Kyrgyzstan to migrate 
internationally (Agadjanian et al. 2008). 

Under the tenets of the New Economics of Labor Migration (NELM), a household experiencing 
a greater level of relative deprivation than the reference group is more likely to engage in migration. 
Hyll and Schneider (2014, p.337) analyzed the intention to leave East Germany under the relative 
deprivation framework and found that “unfavorable income comparisons affect preferences” and that 
policies affecting income distribution might also affect propensity to migrate.5 Meanwhile, wealth must 
not be viewed in a simplistic manner (Dustmann and Okatenko 2014). Using multicountry data from the 
Gallup World Poll, Dustmann and Okatenko (2014) contended that intentions responded to individual 
wealth but depended on migration costs and where one was in the wealth distribution. In relatively 
poorer regions (e.g., sub-Saharan Africa and Asia) where wealth constraints are binding, the intentions 
of individuals to migrate become more compelling along with the increase in wealth distribution. 
In relatively richer regions (e.g., Latin America), however, wealth constraints are not binding and 
the similar influence of wealth on migration intentions is not seen. The role of wealth is therefore 
nonlinear. It depends on where one is situated in wealth distribution. Where migration is costly, 
wealth alleviates budget constraints and enhances intention to migrate. As one goes up in the 
distribution, wealth discourages his intention to migrate because the gains from migration 
relative to his current wealth also become lower. The dual role of wealth in migration is consistent 
with the proposition of mobility transition hypothesis. It proposes that at low levels of income, 
rising income is associated with rising emigration rates. After some turning point, a further 
increase in income is accompanied by declining emigration rates (Clemens 2014).

But then again, demographics and economic factors alone do not adequately explain variations 
in migration tendencies. For instance, despite the persistence of wealth inequality, we do not see 
a mass exodus of those at the bottom of the socioeconomic classes. Hence, examining factors like 

5 See also Quinn (2006) although this study examines determinants of actual migration rather than intentions.
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migration intentions and perceptions is important. In the theory of planned behavior by Ajzen (1991), 
intentions as a primary determinant of behavior are considered a product of perceptions of the 
behavior and expectations of what one will achieve as an outcome of his behavior—in this case, 
migration or mobility. 

Hoppe and Fujishiro (2015) found that anticipated job benefits and career aspirations were 
associated with all phases of the migration decisionmaking process. Likewise, looking at the case of 
emigration intentions from the Netherlands, “the perceived labor market opportunities are central 
to understanding why workers are not oriented much at working abroad, even for a couple of years.
In other words, the central tenet of the basic economic models of international migration—driven 
by net wage gains—does not seem to apply to the Netherlands” (Van Dalen and Henkens 2012, p.41). 

Aside from the expectations and attitude of individuals, social norms also affect their intentions 
because it provides intangible support to their migration decision (Kaplan et al. 2016). Norms are 
operationalized as the perceptions of one’s inner circle concerning his or her migration (De Jong 
2000; Van Dalen and Henkens 2012), one’s perception of whether people from his community help 
each other out, and whether there is improvement in his community or it is likely to progress from  
political factors such as the national elections (Agadjanian et al. 2008). The findings, however, are 
quite mixed. Using the Thai internal migration data, De Jong (2000) found that the perception of 
one’s inner circle concerning his or her migration is not significant in explaining intentions but it 
is so in the Netherland’s case. In particular, “partners who oppose migration are among the main 
barriers for international mobility” (Van Dalen and Henkens 2012, p.42). Some factors matter like 
the perceptions of improvement in the living conditions of people while other factors, such as the 
perceptions of progress brought about by the elections or people in the community helping each 
other, do not (Agadjanian et al. 2008). Van Dalen and Henkens (2013) looked at the effects of people’s 
satisfaction with the living conditions in their origin country (i.e., the Netherlands) and found that 
people’s discontent with the quality of public domain was a strong driving force to their emigration 
behavior. They likewise found that public gains were linked to moving abroad and weighed heavily in 
the decisionmaking process. This was corroborated by Dustmann and Okatenko (2014), who found 
that contentment with local amenities like security and public services had influenced migration 
intentions, more so in the poorest areas. In addition to attributes of local amenities, community 
attachment, in general, was found to have significantly reduced migration intention in the Taiwan 
case (Liao 2001). This was consistent with the findings of Kley (2013) on local embeddedness.

Several studies also examined the effects of people’s life satisfaction on their intentions to 
migrate. Applying the case of 27 European countries, Otrachshenko and Popova (2014) found that 
life dissatisfaction strongly predicted the intentions of people to migrate. It was consistent with the 
findings of Chindarkar (2014), who found that controlling for relative deprivation and place utility 
factors, life satisfaction was negatively correlated with the intentions to migrate abroad among Latin 
Americans. This is especially true for those who are highly educated. Interestingly, Ivlevs (2015) 
found a U-shaped relationship between life satisfaction and emigration intentions; people who were 
either very satisfied or very unsatisfied were the most likely to report having the intention to move 
abroad. Meanwhile, those in the middle of the distribution in terms of life satisfaction were the least 
likely to do so.

Migration decisions are jointly made by individuals and households and influenced by 
community-level factors that are part of the broader social, political, and economic structures in the 
country and at the global level (Massey 1990). Migrant networks are part of the social structures. 
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The presence of kinship in migration destinations of individuals increases the likelihood 
that they will move because the provision of information and other resources reduces the cost of 
migration (De Jong et al. 1986; Massey et al. 1993). In the analysis of premigration stages, social 
networks are found to significantly influence intentions to stay or move (Hoppe and Fujishiro 2015; 
Kaplan et al. 2016). Some found the significance of social networks in the formation of migration 
intentions but not in the actual migration behavior (De Jong 2000; Hoppe and Fujishiro 2015). 
This is perhaps because the movement within a country (such as in the data by De Jong 2000) or 
within a bloc like Europe or the EU (Hoppe and Fujishiro 2015) does not necessarily entail that 
much risks and monetary and nonmonetary costs. These are factors known in the literature to be 
mediated by social ties (Mckenzie and Rapoport 2007).

Other migration intention studies found that the local social networks of individuals deter 
outmigration from their place of residence (Kley 2013). This is because those who are more socially 
embedded (i.e., have a larger number of close friends living nearby, have a strong feeling of closeness 
to their place of residence [Kley 2013, p.111], born in their actual place of residence [Kley 2013, p.114], 
or have a longer duration of residence in their local community) are less likely to move out. The feelings 
of being rooted in the area discourage outmigration among other individuals. Such is the case of 
those unemployed and are living in more economically deprived regions (Kley 2013) and technical 
workers (Dahl and Sorenson 2010). In fact, for technical workers, such as the typical Danish scientists 
and engineers, social factors swamp economic considerations in their choices of work locations 
(Dahl and Sorenson 2010). These findings, however, must be put into context. Both studies pertain 
to cases of people from high-income economies, with the latter focusing on technical workers. In the 
permanent migration of highly skilled workers who originated from high-income countries, one may 
view social ties to be a deterrent. There is not much need to move and seek opportunities elsewhere, 
unlike in a developing country setting where the need for better opportunities may outweigh other 
considerations. Analyzing the intentions of people from less developed settings, therefore, augments 
the understanding of the role of social factors in the formation of migration intentions.

 
Literature gap, research questions, and hypotheses
Most recent works on migration intentions that provide nuances in the intention variable have 
focused on either internal or intraregional permanent movements of highly skilled workers. 
This paper augments the scholarship by examining the intentions of migrant workers from the 
Philippines, a developing country that supplies a significant number of labor migrants to various 
countries. By focusing on the Philippines’ case, we gain insights on factors that shape the migration 
aspirations of persons with varying levels of skills but are mostly low-skilled. Understandably, the 
circumstances they faced vary greatly from the highly skilled ones who: (1) do not experience 
many barriers in their movement and participation in the labor market when compared with low-
skilled workers; and (2) may be granted rights and welfare benefits compared with those deployed 
to the native population in their host country, owing to their skills. This study lends insights from 
the Philippines, a country known for engaging largely in temporary, contract-based migration but 
receives less attention in migration research. The research questions this study aims to examine are: 
How is one’s intention to migrate influenced by his perception of his own wellbeing and the wider 
political environment in his country? What is the role of the migration culture of his household in 
the formation of his migration intentions? 

Owing to the importance of individuals’ human capital, demographics, and perceptions, the 
study’s unit of analysis is at the individual level. Nevertheless, this study does not assume that 
decisionmaking is made purely at the individual level. It is possible that the individual is acting or 
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behaving based on household decisions. Analyzing at this level allows the inclusion of human capital 
and human agency without overlooking the roles of household characteristics and the broader social 
and developmental factors that are often mediated by public policies. The context under which the 
hypotheses of this analysis are formulated is likely to be characterized by high migration cost (i.e., the 
costs are binding), coupled with income and credit constraints. This is because the study area is rural 
and many households rely on fishing for their livelihoods.  

Drawing insights from the literature, this study posits and tests the following hypotheses: 
a. When wealth and networks are held constant, the more satisfied one gets with the wellbeing 

of his household, the less likely that he or she will seek better opportunities abroad;
b. The more positive one’s outlook becomes in terms of a wider political and economic 

environment, the lower the likelihood that he or she will formulate a more decisive intention to 
move for jobs; and

c. Holding subjective perceptions and demographic and economic characteristics constant, 
the more a person gets exposed to the migration behavior of the members of his household, the more 
likely that he or she will formulate migration intentions.

DATA AND METHODOLOGY

Data used in analyzing migration intentions were gathered from the Orion Migration Survey, a semi-
structured survey conducted in a high-migration rural village in the municipality of Orion, Bataan. 
The village’s migration incidence based on its 2012 Community-Based Monitoring System (CBMS) 
was at about 30 percent, making it a good candidate to analyze and understand migration intentions 
and activities. The CBMS is a system owned and used by local governments.

Among the most popular destinations for migrants in the said village were countries in the 
Middle East, particularly Saudi Arabia and the United Arab Emirates. The survey questionnaire 
of the Orion Migration Survey was administered in 2016 through face-to-face interviews with all 
365 households in the village. Data collected include the individual characteristics of respondents, 
such as their sex, age, educational attainment, occupation, marital status, and individual perceptions 
of the national government’s performance and the economic condition of their households. With 
regards to migration, among data collected during the survey were the future migration intentions 
of respondents as well as the migration history of their migrant networks and members of their 
households. Primary data were complemented with the households’ socioeconomic information 
from the village’s 2012 CBMS database. The information collected from the CBMS was mainly 
assets that served as additional explanatory variables in the analysis of the respondents’ migration 
intentions. Since the analysis focused on future migration intentions, the sample was truncated to 
include only one individual per household aged 18 to 59 at the time. This brought the total sample 
to only 223 as households without 2012 CBMS data were dropped from the analysis. Although this 
sample was small, it accounted for 61 percent of all households in the village under study. 

Migration intention is often operationalized as an ordinal variable that reflects the initial phases 
of premigration decisionmaking. Note that this does not involve the actual migration behavior of 
individuals but rather their decisions prior to migration or nonmigration. These phases, therefore, 
reflect the degrees of maturity in their intentions. The study adopts the rubicon model of migration 
decision phases (Kley 2013; Hoppe and Fujishiro 2015) but with some alterations to reflect the 
Philippines’ context and the limitation on data collected for this study. The dependent variable has 
values 0 to 2, corresponding to levels of decisiveness to migrate. The absence of desire to emigrate 
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is represented by a value of 0. Having the desire to emigrate is assigned a value of 1, herein referred 
to as preactional phase. These are participants who responded “absolutely yes” or “probably” to 
the survey question: “Do you wish to migrate abroad to either work or settle anytime in the future?” 
The last stage in this analysis is called the preactional phase and is assigned a value of 2. In the 
preactional phase, the migration plans of an individual have become more decisive, as he or she is 
already carrying out actions. The minimum criterion for which is possessing a valid passport. In 
most rural villages in the Philippines like the village under study, people having a valid passport 
is not customary because it signifies having a serious plan to work overseas in the near future. 
However, the actional stage where individuals have already migrated is not observed in this study. 
Hence, this analysis is only up to the preactional phase. Unlike the dichotomous and arbitrary 
measure of migration intentions used in the past (i.e., having or not having desire to migrate), this 
analysis utilized one that was measured with less subjectivity and arbitrariness, as it provides the 
level of the decisiveness of the intentions.

The decisiveness of migration intentions being ordinal was estimated via ordered logit 
regression or proportional odds model. The dependent variable migration intention stage has 
ordered categories = 0,1,2 (i.e., 0 – not considering; 1 –  predecisional; 2 – preactional). However, 
the potential problem with ordered logistic regressions is its parallel regression assumption—
wherein the influence of an explanatory variable is constrained to be similar through all categories 
of the outcome variable—which may not always be the case. It is possible that the influence of the 
explanatory variable, measured by β, is not constant through different values of the dependent 
variable. One factor may have greater weight in the latter stage of the intention formation process but 
lesser in the initial stage. Note that it is essential to examine any variations on the influence in factors 
being examined because of its importance in predicting future migration behavior. To examine any 
variation, Williams (2006) proposed the generalized ordered logit, an alternative model that allows 
the β to vary as the value of dependent variable changes. The Brant test of parallel regression 
assumption can be utilized to test if the model fails to meet the parallel regression assumption. 
A significant test result after conducting ordered logit showed that it violated the parallel assumption 
and that the generalized ordered logit model was more appropriate.

The regression analysis controls for economic and demographic factors including migration 
culture and experience. Economic affluence was measured by an asset index created through principal 
components analysis (PCA) where the chosen component reflected a variation in ownership of 
status symbol assets like an air-conditioning unit, computer, refrigerator, and internet connection. 
Having those home appliances indicates that a household can afford and maintain them. The asset 
index was used instead of per capita income because it contained relatively less noise in the data. 
Under a developing country setting, it is expected that the higher the asset level, the greater the 
capacity of the people to migrate. Hence, the more likely that they will form decisive migration 
intentions, ceteris paribus. 

This study controls not only for the asset level but the respondents’ years of formal schooling 
(including technical and vocational education) and age as a proxy for the level of skills and overall 
experience, respectively. With higher education, expected returns to migration become higher, 
hence, the more likely one forms migration aspirations. Age may have a nonlinear relationship with 
migration intention such that age is initially positively correlated with migration desires. At some 
point, less desire and eligibility for migration can be noted in older people. They are also said to be 
more rooted to their origin and therefore have weaker desire to leave. 
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One under-researched factor that may also influence intentions to migrate internationally was 
the propensity to engage in internal migration. This study includes a dummy variable for having 
a value of 1 if the person answers “absolutely yes” or “probably” to the question: “Do you wish to 
move to another part of the country to either work or settle anytime in the future”, and 0, otherwise. 
This variable controls for the person’s tendency to be mobile and take risks. People who are more 
willing to take risks are found to be more likely to migrate (Jaeger et al. 2007).

Prior migration experience is expected to play a role in the formation of migration intention as well. 
Former migrants who experienced the benefits of international migration and are familiar with 
migration processes and strategies are likely to migrate again. This paper primarily operationalizes 
migration experience as years spent in prior overseas contracts. But it can also be portrayed as a 
dummy variable where the value 1 is assigned to having ever experienced international migration 
and 0, otherwise. In addition to individual migration experience, a household’s migration culture may 
affect the migration plans of an individual. In the analysis, this was operationalized as the number of 
household co-members who have ever migrated. Such members could be an important source of not 
only migration-related information (e.g., strategies for an overseas job application and knowledge 
on migration processes) but more importantly, financial resources. Migrant networks from outside 
a person’s household may matter. Hence, this paper examines the influence of the individual’s other 
migrant networks. It refers to the total number of kin and friends of the individual’s household who 
are current migrants. Other demographic variables like sex and household size were also included in 
the model as control variables. 

This study focuses on the influence of subjective perceptions on the decisiveness of individuals’ 
intentions to migrate. Even people with the same economic stature may have different perceptions 
on matters that have a direct influence on their wellbeing. To determine the individual’s level of 
satisfaction with the living condition in their households, the following questions were asked: 
(1) Do you believe or perceive that your household’s economic situation has improved in the last five 
years? (2) How satisfied are you with the overall living conditions of your household? (3) How satisfied 
are you with the current earnings of your household? Likewise, to obtain respondents’ perceptions 
of the performance of the national government on job creation and their expectations from new 
political leadership, the questions used in the survey are: (1) How satisfied are you with the national 
government’s initiative to create or provide jobs for the people? (2) Do you believe or perceive that 
the country’s economic situation will improve after the presidential elections in May 2016? (3) Do you 
believe or perceive that the economic situation of your locality (municipality of Orion) will improve 
after the local elections in May 2016? The survey was conducted in February 2016, three months 
before the May 2016 presidential elections in the Philippines.

Respondents were asked to provide Likert scale-type response to each of the abovementioned 
questions with 5 as having a firm, positive response, and 1 as a negative response. Meanwhile, the middle 
point, 3, denotes neutrality. The responses to these questions were pooled into two perception indices 
(satisfaction index and perception index for the political environment) that served as explanatory 
variables in the econometric analysis. The hypotheses to be tested are: (1) The more satisfied one is 
with his household’s economic condition, the less likely that he or she forms more decisive migration 
intentions; and (2) The more satisfied people are with the government’s performance in creating jobs, 
or the more optimistic they are about the ability of incoming national and local government officials, 
the less likely they are to move out to seek better opportunities elsewhere. The indices were developed 
using PCA. The distribution of responses to the satisfaction index questions suggests that there is 
enough variation in those responses, which is essential in creating an index through PCA.
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Moreover, the correlation coefficients among these variables are as low as 0.3944 and as high 
as 0.6091. It indicates that the variables are highly correlated with one another. Since the loadings 
show a strong correlation between the first component and the three satisfaction variables 
(correlation coefficient ranges from 0.52 to 61), this paper used the first component as its life 
satisfaction index. This is also the case for the respondents’ perception of the country’s political 
environment. The first component is highly correlated with the three perception questions, which 
range from 0.52 to 0.61. The first component was therefore selected as the political perception index.

The summary statistics of the variables used in the estimation is shown in Table 1. Six in 
10 respondents (58%) did not have the desire to engage in international migration. Those who 
expressed any desire or were assigned to the predecisional stage comprised 24.3 percent of the 255 
observations while some 18 percent have had more decisive intentions (in preactional phase). The 
typical respondent is roughly 42 years of age with 10.3 years of education and 1.6 years of prior 
migration experience. One-third of them are male. The average number of dependents is about two. 
Six in 10 respondents have at least one household co-member who has migration experience. On 
average, each respondent is relative to three migrant workers (outside his or her household).

Table 1. Summary statistics of variables
Variable Obs Mean SD Min Max

Dependent variable

Decisiveness of intentions 
for international migration

255 0.6039 0.7761 0.0 2.0

Individual-level characteristics

Age, years 255 41.8314 10.5023 19.0 59.0

Age, years (squared) 255 1859.7290 863.7290 361.0 3481.0

Education, years 254 10.3150 2.7105 3.0 15.0
Education, years (squared) 254 113.7165 54.6293 9.0 225.0

Male dummy 255 0.3216 0.4680 0.0 1.0

Household-level characteristics

Number of dependents in the household 255 1.6078 1.2082 0.0 7.0

Household asset index 223 -0.0617 2.2521 -3.2 5.8

Perceptions

Satisfaction index 255 0.0304 1.4358 -3.0 2.0

Political perception index 255 -0.3002 1.3085 -3.3 2.2

Migration variables

Desire to migrate internally 255 0.2706 0.4451 0.0 1.0

Migration experience, years 255 1.5686 4.2780 0.0 27.0

Number of household co-members 
who ever migrated

255 0.8235 0.8489 0.0 4.0

Migrant network, total 255 3.2510 2.5733 0.0 15.0

 Note: Obs = observations; SD = standard deviation; Min = minimum; Max = maximum
 Source: Orion Migration Survey
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RESULTS AND DISCUSSION

The results of ordered logit regression are shown in Table 2. Some estimations were conducted without the 
variables of interest—perception indices and migration variables (see Models 1 and 2)—to show how 
the model’s statistics improve with the addition of these variables. The full model in Table 2 contains 
the demographic and household characteristics, migration-related factors, and perception indices. 
Its robustness was tested using different iterations with results shown in Appendix 1 where models 3, 
4, and 5 are versions of the full model. In Model 3, the satisfaction index is dropped from the model 
while Model 4 does not contain intentions to migrate internally. Model 5 is another version of the full 
model but without the satisfaction and political perception indices. The lrtest command (Likelihood-
ratio test) in Stata is used to test the nestedness of these modifications. All test results show significant 
results, which means that Models 3, 4, and 5 are all nested within the full model (see Appendix 2).

However, it is important to examine whether or not the full model violates the parallel odds 
assumption. For this, the study used the oparallel command in Stata. It provides the results of several 
tests including the Brant test (Table 3). The highly significant Brant test shows that the ordered logit 
regression in the full model violates the parallel odds assumption, which provides a good reason for 
doing the generalized ordered logit regression. The results of the generalized ordered logit are shown 
as odds ratios in Table 4 and are discussed for this study.

Table 2. Results of the ordered logit regressions
Variable Model 1   Model 2 Full model
Decisiveness of intentions 
for international migration
Individual-level characteristics

Age, years 0.0139 0.0897 0.1306
Age, years (squared) -0.0010 -0.0020 -0.0026*

Education, years 0.2865 0.4425 0.5714
Education, years (squared) -0.0050 -0.0128 -0.0186
Male dummy 1.2390*** 1.3186*** 1.2663***
Household-level characteristics
Number of dependents in the household 0.1987 0.2442* 0.1475
Household asset index -0.0506     -0.0734 -0.0064
Migration variables
Desire to migrate internally 1.2429*** 1.2340***
Migration experience, years 0.0634 0.0538
Number of household co-members 
who ever migrated

0.3952 0.4180*

Migrant network, total 0.0006 0.0104
Perceptions
Satisfaction index -0.3224***

Political perception index -0.0787

/cut1 2.2834 5.1848** 6.3695**
/cut2 3.6953 6.7157832** 7.9492***
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Table 2. (continuation)
Variable Model 1 Model 2 Full model
Statistics
chi2 46.8584 52.8335 62.1979
Pseudo-R2 0.1207 0.171 0.1895
N 223 223 223

* p<.1; ** p<.05; *** p<.01
Source: Author’s calculations

Table 3. Results of ‘oparallel’ tests
Chi2 df P>Chi2

Wolfe Gould 48.85 13 0.000

Brant 176.00 13 0.000

Score 60.17 13 0.000

Likelihood ratio 60.16 13 0.000

Wald 41.64 13 0.000

df = degrees of freedom
Source: Author’s calculations

Table 4. Results of the generalized ordered logit regressions, odds ratios
Decisiveness of intentions 
for international migration

Odds ratio Robust
SE

      z P>z [95% Conf. interval]

Having no desire (0) versus being in predecisional (1) and preactional (2)

Age, years 0.7478 0.1071 -2.0300 0.0420 0.5648 0.9902

Age, years (squared) 1.0025 0.0018 1.4000 0.1630 0.9990 1.0060
Education, years 1.5943 0.8837 0.8400 0.4000 0.5380 4.7247

Education, years (squared) 0.9906 0.0263 -0.3600 0.7210 0.9404 1.0435

Male dummy 2.8744 1.2043 2.5200 0.0120 1.2645 6.5340
Number of dependents 
in the household

1.6101 0.2765 2.7700 0.0060 1.1498 2.2545

Household asset index 0.9727 0.0983 -0.2700 0.7840 0.7979 1.1858

Desire to migrate internally 5.6157 2.4502 3.9500 0.0000 2.3879 13.2065

Migration experience, years 1.0367 0.0481 0.7800 0.4370 0.9466 1.1354
Number of household co-
members who ever migrated

0.7996 0.2167 -0.8300 0.4090 0.4701 1.3600

Migrant network, total 1.0688 0.0690 1.0300 0.3030 0.9417 1.2131

Satisfaction index 0.7801 0.1008 -1.9200 0.0550 0.6055 1.0050

Political perception index 0.9325 0.1258 -0.5200 0.6040 0.7158 1.2147

Constant 4.7101 16.5010 0.4400 0.6580 0.0049 4519.2510
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Table 4. (continuation)
Decisiveness of intentions 
for international migration

Odds ratio Robust 
SE

z P>z [95% Conf. interval]

Having no desire (0) and being in predecisional (1) versus preactional (2)

Age, years 1.7164 0.3404 2.72 0.0060 1.1635 2.5319
Age, years (squared) 0.9926 0.0027 -2.76 0.0060 0.9873 0.9978
Education, years 1.5543 1.0426 0.66 0.5110 0.4174 5.7874
Education, years (squared) 0.9803 0.0329 -0.59 0.5540 0.9179 1.0471
Male dummy 9.0790 5.2419 3.82 0.0000 2.9281 28.1508
Number of dependents 
in the household

0.6374 0.1762 -1.63 0.1030 0.3708 1.0958

Household asset index 1.1509 0.2184 0.74 0.4590 0.7935 1.6694
Desire to migrate internally 1.8578 1.0520 1.09 0.2740 0.6123 5.6364
Migration experience, years 1.0355 0.0997 0.36 0.7170 0.8574 1.2506
Number of household co-
members who ever migrated

3.7694 1.6873 2.96 0.0030 1.5677 9.0636

Migrant network, total 0.9658 0.1133 -0.3 0.7670 0.7674 1.2155
Satisfaction index 0.5472 0.1363 -2.42 0.0150 0.3359 0.8915

Political perception index 0.8016 0.1894 -0.94 0.3490 0.5045 1.2737
Constant 0.0000 0.0000 -3.29 0.0010 0.0000 0.0031

SE = standard error; Conf. interval = confidence interval
Source: Author’s calculations

The results in Table 4 indicate that various factors influence migration intentions depending 
on where one is in the process of intention formation. Being in the predecisional (intention=1) 
and preactional (intention=2) versus having no desire at all (intention=0) is correlated with 
being young, male, having more dependents, and having desire to migrate to other places in the 
country. A year increase in age decreases the odds of being in predecisional and preactional stages 
by 25 percent. The relationship between migration intention levels and age appears to exhibit a 
U-shaped relationship although the square of age is not significant. The odds of forming intention 
for men are 2.87 times bigger than for women. Also, an increase in the number of dependents 
increases the odds by 61 percent. Similarly, those with higher propensity to take risks as indicated 
by their desire to migrate internally (within the country) have odds for migration intentions that 
are 5.6 greater. The rest of the variables including the migration-related ones and the perceptions 
of individuals are not significant in the earlier stage of the migration intention process.

The literature noted that it is the more advanced phase of intention formation that can 
better predict migration behavior. This study, therefore, focused on this phase for a more 
detailed discussion. The significant variables in being in the preactional phase versus the 
earlier phases are age and its square, male dummy,  number of household co-members who 
ever migrated, and the satisfaction index. In contrast to the earlier phase, age and migration 
intentions in the latter stage seem to form an inverse U-shaped relationship. For the increase in 
age in each year, the odds of being in the preactional stage versus the combined predecisional (1) and 
no intention phase (0) are 1.71 times greater, with all else being held equal. Although very minimally, 
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the odds decrease among relatively older individuals. The square of age in the estimation has an 
odds ratio of 0.9926. 

It indicates that beyond the calculated inflection point of 36.5 years old, a unit increase in age 
decreases the odds of forming more advanced migration intention by only 0.7 percent. This result 
appears consistent with the profile of current Filipino labor migrants. Based on 2018 data from the 
Philippine Statistics Authority, 8 out of 10 labor migrants were aged 15 to 44. Meanwhile, about 
20 percent were aged 45 and over. It means that a non-negligible number of Filipino migrant 
workers either extend their contracts or engaged in new ones beyond prime ages. The result of 
this study on the influence of age indicates that the trend is likely to continue in the future.  

The gender dimension of migration intentions is evident in the latter phase as it is in earlier 
phases. The odds of becoming more decisive is nine times more for men than for women, with all 
things being equal. This reflects the need for men to seek job opportunities abroad than settle with 
what is locally available.

As for the number of dependents, the results show that the more dependents there are in the 
respondent’s household, the more likely that he or she will move for overseas work in the future. 
This variable, however, is significant only in the earlier stage of intention formation.

It is surprising that in the formation of the individuals’ intention to migrate, neither education 
nor economic condition, as measured by asset index, is significant. This suggests that people form 
their aspirations regardless of economic stature or educational attainment. In an earlier study 
of the Philippines case, the years of schooling was found to have a negative correlation with the 
international migration intentions of individuals (De Jong et al. 1986) although it was in the context 
of the Philippines-Hawaii migration stream. As such, it was quite different from the labor migration 
type carried out by people from the village studied in this paper. 

The migration experience of individuals (i.e., in years) was also shown to be insignificant in 
forming intentions. The latter is in contrast with the results drawn by De Jong (2000) and Agadjanian 
et al. (2008), where prior migration experience is correlated with people’s migration plans—that is, 
the longer they are exposed to international migration, the stronger their decisiveness to migrate 
again becomes. A slight modification of the full model where migration experience was portrayed 
as a dummy variable, instead of length in years, was estimated to deeply examine this relationship. 
Indeed, Appendix 3 shows that having prior migration experience is associated with a higher 
likelihood to form a more advanced migration intention. Those who experienced international 
migration in the past, regardless of the length, have odds of formulating more decisive migration 
intentions eight times more than those who have no migration experience. 

Interestingly, migrant networks from outside the person’s immediate household are not 
consistently significant in explaining variations in migration intentions. In contrast, migrant network 
within the household herein termed as “migration culture” is operationalized as the number of co-
members with migration experience, the analyses show that it is positively related with migration 
intentions but only in the latter stage. For every member increase in household co-members who 
have ever migrated, the odds of being in preactional stage are 3.77 times greater than those in the 
predecisional stage (1) and having-no-intention phase (0), ceteris paribus. This result suggests that 
the intrahousehold migrant network of the person may exert normative influence on him or her 
and/or is likely to provide resources necessary for migration like information and finances—both of 
which can make the person more decisive in his or her plans.

While the objective measure of economic status does not seem to influence migration intentions, 
this study found strong evidence that people’s view of their circumstances correlates greatly with 
their migration plans. Meanwhile, people’s perceptions, particularly of their living conditions, matter 
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significantly in forming a more decisive intention to migrate internationally. For each unit increase 
in the satisfaction index, the odds of being in preactional stage (dependent variable=2) versus 
the predecisional (1) and having no intention phase (0) are lower by 45 percent, ceteris paribus.
Individuals who believe that they have not been making enough progress in their living conditions 
are more likely to form a more decisive intention to migrate. In contrast, a more objective measure 
of economic wellbeing, asset index, does not significantly explain the variation in people’s migration 
intentions. One can speculate that even those who may have the same economic stature based on 
their assets can have varying calculations and aspirations that can lead to differences in migration 
intentions. The differences in subjective perceptions perhaps explain why many people who have 
supposedly similar propensity to migrate based on their economic status do not end up migrating. 
This study offers an argument analogous to NELM’s relative deprivation, only that the comparison is 
not with other members of the origin community but with their economic status and overall living 
conditions during a specified period.

Meanwhile, it is interesting that expectations from wider political and economic conditions 
do not associate with migration intentions at all, based on this study. This may reflect that wider 
political context does not easily or readily translate into visible and immediate gains or losses for 
communities, which can be felt at the grassroots level. Even when people feel optimistic about the 
outcome of local and national elections, they do not seem to be motivated to formulate plans based 
on just optimism or perception. This is in contrast with the influence of their perception of their 
living conditions, which was also tested in this study. It must be noted that the questions used 
in ascertaining people’s perceptions of their country’s political landscape pertain to the likely 
direction, as opposed to what had been done during the past performance of government officials. 
This is an interesting aspect for further research. 

The influence of the variables of interest examined in this study may or may not vary in the 
analysis of actual migration behavior, which is beyond the scope of this study. The findings provide 
useful insights to understanding and formulating policies aimed at shaping migration behavior in 
the future.

CONCLUSION

This paper contributes to the literature that sheds light on the decisionmaking process behind 
international migration. Using original survey data from individuals from a migrant-sending 
village in Bataan, Philippines, this paper illustrates that people’s migration intentions are nuanced. 
While some individuals have a more decisive migration plan, others indicated weak desire to 
seek opportunities abroad in the future. What influences people to form a more mature intention 
is important to understand migration intention policy-wise. This study found that having more 
decisive intentions is correlated with age (although nonlinearly), being male, having prior migration 
experience, presence of household migration culture, and having a low level of satisfaction in the 
welfare of one’s household at the origin. These findings can help support interventions that seek to 
understand, anticipate, or even shape future migration outflows in the Philippines. 

Given the current deployment level of Filipino migrant workers, one can anticipate that the 
volume of migration outflow in the country will not subside anytime soon. This is because those 
who have migration experience are likely to continue their migration activities. About half a million 
newly hired Filipino workers and more than 900,000 re-hires were deployed overseas in 2015 based 
on Philippine Overseas Employment Agency data (POEA 2015). A great proportion of the people 
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comprising this number will likely continue working overseas and influence potential migrants 
(e.g., their immediate kin) to follow their lead. Despite the feminization of international migration 
observed in other studies, this study shows that men are more likely to formulate plans of leaving the 
country for greener pastures abroad. This reflects the need for more decent jobs for men since they 
have a higher underemployment rate than women, based on national estimates (PSA 2017). This is 
consistent with the findings of this paper on the influence of the individuals’ subjective perceptions. 
Controlling for human capital and economic wellbeing of the household, how one assesses his or 
her wellbeing correlates strongly with his decisiveness to migrate. Those who perceive their living 
conditions as dismal, where there have not been improvements in recent years, are more likely to 
form intentions and undertake concrete actions toward international migration. In contrast, those 
who feel more satisfied with their living conditions are less likely to form mature migration intentions. 

These results suggest that effective interventions for social inclusion are likely to deter migration 
intentions at least for people from rural areas like the village of interest. Improving and increasing 
opportunities that male individuals can take on may prevent them from planning to migrate 
internationally to look for jobs. If the Philippine government chooses to reduce the flow of labor 
migration among Filipino workers, it needs to implement or enhance policies and programs that can 
help produce better economic opportunities especially in rural areas. These efforts must be effective 
enough to be felt at the grassroots level and visible enough to influence Filipinos’ aspirations.
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APPENDICES

Appendix 1. Robustness check results for ordered logit regressions
Variable Full model     Model 3 Model 4      Model 5
Decisiveness of intentions 
for international migration
Individual-level characteristics
Age, years 0.1306 0.0948 0.1067 0.0897

Age, years (squared) -0.0026* -0.0021 -0.0024* -0.0020

Education, years 0.5714 0.4921 0.4328 0.4425

Education, years (squared) -0.0186 -0.0153 -0.0122 -0.0128

Male dummy 1.2663*** 1.3093*** 1.1080*** 1.3186***

Household-level characteristics
Number of dependents in the 
household

0.1475 0.2292 0.0967 0.2442*

Household asset index -0.0064 -0.0682 -0.0312 -0.0734

Migration variables
Desire to migrate internally 1.2340*** 1.2465*** - 1.2429***
Migration experience, years 0.0538 0.0624 0.0563 0.0634

Number of household co-members 
who ever migrated

.41801572* 0.3837 0.3535 0.3952

Migrant network, total 0.0104 0.0010 0.0334 0.0006

Perceptions
Satisfaction index -0.3224*** - -0.3297*** -

Political perception index -0.0787 -0.1011 -0.0711 -
/cut1 6.3695** 5.5051** 4.4991* 5.1848**

/cut2 7.9493*** 7.0405*** 5.9967** 6.7158**

Statistics

chi2 62.1979 52.7241 50.6364 52.8335

Pseudo-R2 0.1895 0.1727 0.1564 0.171

N 223 223 223 223

Source: Author’s calculations

Appendix 2. Results of likelihood-ratio tests
Likelihood-ratio test                        LR chi2(1) Prob>chi2
Model 3 nested within Full Model 7.03 0.008
Model 4 nested within Full Model 13.87 0.0002
Model 5 nested within Full Model 7.77 0.0206

Source: Author’s calculations
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Appendix 3. Robustness check results for generalized ordered logit regression
Decisiveness of intentions 
for international migration

Odds ratio P>z

Having no desire (0) versus being in predecisional (1) and preactional (2)
Age, years 0.7160 0.0210
Age, years (squared) 1.0030 0.0990
Education, years 1.6868 0.3520
Education, years (squared) 0.9876 0.6400
Male dummy 2.5032 0.0300
Number of dependents in the household 1.6329 0.0050
Household asset index 0.9819 0.8570
Satisfaction index 0.7814 0.0540
Political perception index 0.9433 0.6560
Desire to migrate internally 5.6825 0.0000
Migration experience, dummy 2.1621 0.1340
Number of household co-members 
who ever migrated

0.7242 0.2550

Migrant network, total 1.0784 0.2460
Constant 9.0328 0.5400
Having no desire (0) and being in predecisional (1) versus preactional (2)

Age, years 1.7630 0.0050
Age, years (squared) 0.9918 0.0030
Education, years 0.9883 0.9840
Education, years (squared) 1.0079 0.8040
Male dummy 8.4267 0.0000
Number of dependents in the household 0.7105 0.2160

Household asset index 1.1359 0.5050
Satisfaction index 0.4905 0.0160
Political perception index 0.7100 0.1260
Desire to migrate internally 1.7830 0.3020
Migration experience, dummy 8.0576 0.0420
Number of household co-members 
who ever migrated

2.7981 0.0270

Migrant network, total 0.9063 0.5310
Constant 0.0000 0.0030
Pseudo R2 0.3537

Source: Author’s calculations


